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Guidance

You should provide a separate Support Statement for your first and second nominee. The Support Statement (excluding Supervisor Expectations) is submitted to EASTBIO together with the nominated student’s application documentation.

For PIs who advertise Collaborative Projects: If the support statement is also signed by the non-academic supervisor, please add in their details, below, too. You should also consider and discuss with them their preferred form of engaging with the nominating process, if that applies: EASTBIO encourages their involvement either during the pre-nomination selection process at your local institution, or by adding their input in support of the nominated student on this form.

	Date:


	

	Academic Supervisor’s Name:


	

	(if applicable) Non-academic Supervisor’s Name:


	

	Applicant’s Name:


	


PHD APPLICATION SUPPORT STATEMENT

· I confirm that I have communicated with the nominated applicant to discuss my PhD project.
· I confirm that I am committed to EASTBIO Supervisor Expectations as set out in the EASTBIO Charter, below (see page 2 of this document).
Please explain here why you support this student's EASTBIO application (the completed document, excluding Supervisor Expectations, should not exceed 2 pages). If you think that the applicant you nominate has specific and significant circumstances that may have resulted in lower grades or a less direct route to the PhD, you are welcome to mention these. EASTBIO DTP is committed to recruiting our students from a wide set of different backgrounds and circumstances and so this will in no way disadvantage them.
Your Signature:
Statement on Supervisor Expectations

The EASTBIO Management Group supports all EASTBIO students, prospective and current ones, in terms of researcher and personal development and acknowledges the specific challenges and pressures associated with pursuing and completing a PhD programme of study. We fully endorse the following documents: 

1 - UKRI Statement of Expectations for Postgraduate Training
2 - The Concordat to Support Research Integrity
3 - The RCUK Policy and Code of Conduct on the Governance of Good Research
Commitment to Equality, Diversity & Inclusion

EASTBIO DTP3 has established an EDI Action Plan that we review annually after consultation with our stakeholders – the Management Group, Advisory Group, the EDI Committee, including EDI student reps. The plan details our commitment to delivering Equality, Diversity and Inclusion across the entirety of our DTP, from recruitment to training to monitoring and review. Our programme addresses the complex requirements of widening and supporting participation for part-time students, students with caring responsibilities, BAME students, female students, mature students, disabled students, students with chronic health conditions and students from a wide range of financial and social backgrounds. 

EASTBIO holds that the highest-quality supervision is based on awareness of the diverse range of students’ experiences and skills, and a commitment to fairness, respect, supportiveness and flexibility. Supervisors are expected to seek advice, support and guidance from EASTBIO and the local host institution support systems where needed. In 2022, EASTBIO offered Mental Health First Aid Training to students and supervisors, and we hope to ensure funding for a continuation of this training. This autumn, EASTBIO will also be launching a new training in Neurodiversity for all supervisors and we are open to further training suggestions in support of supervisory and pastoral work for all career stages.
Commitment to our Training Programme

EASTBIO DTP3 has agreed with UKRI BBSRC and all partner institutions a programme of training for all students, which includes regular attendance at training days and symposia in all years of the programme (with a particular focus on years 1 and 2). All our students also spend 3 months on a Professional Internship in year 2/3, not related to their PhD project. Students on a Collaborative Project with a non-academic partner have to spend between 3 and 18 months on the partner organisation’s premises as part of their research project; we ask you to help us monitor the progress and placements of these studentships. We require your commitment to support your student’s attendance at these training events and activities and we remind you regularly of training engagement and requirements. By default, our notifications are directed to the first supervisor so please let us know early if you want us to include the other members of your supervisory team.
Supervisors are a very important part of our programme, helping guide the students and providing them with steering, feedback and support. We will provide you with welcome information and expect you to attend Induction, to take part in and help coordinate thematic group meetings in year 1 and, wherever possible, to attend our annual summer Symposia (note that the 2023 Symposium has an Industrial Impact focus). We provide opportunities for you to ask questions and provide your feedback at Induction and Symposia, and we are also open to your questions and feedback at any time during the duration of the studentship.

Training webpages & Student Handbook
EASTBIO enquiries
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[image: image1.png][image: image2.png]